


Employers need to recognise that childcare provision is an
investment, not an expense, says survey

Childcare a major barrier to

female unemployment

For fifty per cent of Northern Ireland women finding
suirable childcare is the biggest barrier in securing
ermployment.

This is one of the Andings of Emplayers for Childcare, a
registered chariey that aims o promoie the business
benefits of implementing sound childeare policies,

The resules of an extensive "Childcare and Employment
survey clearly indicare the direct link berween lack of
adequare childcare provision and women’s ability to
access the labour market.

Owver 2000 women from job centres, communicy and
women’s groups across Northern lreland completed the
Sy

In addition to the problem of finding suirable childeare
a further sevenneen percent said that the cost af
childcare is in iself very prohibitive,

Orher prohibitive facrors o securing employment
include lack of tansporr, lack of up-to-date skills,
difficulties completing application forms, interview
preparation, fack of confidence in own abiliny and the

lengzh of time fespondents have been unemployed.

Ir was found that the longer women have been
unemployed the more barriers they identified.
Ownly fifteen percent of women surveyed in the
community and women’s groups believe they are
receiving all the relevant training in order o update
their current shill base and make them more
"employable’ in today’s labour marker.

Any rraining they have received focused primarnly an

intormanian tech ntﬂug}' shalls,

The resulis atso show that women who have several
children. :'spn'.i.ﬂ:ly those with children under three years
of age, identify more barriers 1o securing employment

It is often considered neither cost-effective nor pracrical
in such cases for women to retarn to employment.

The report stares thar businesses are aoperating in a
:i.p'hrrnin.g pd.u)| ot labour.

Ir says, “ln ceder o bath aterace new staft and alsa retain
exisring employees, it s essential that companies now
raise their suppott to a higher level tw tackle one of the
major issues in the workplace — childeare provision.

‘Companies need 1o recognise that implementing sound
childeare policies is more than an employee benefir,
adding value to the business by decreasing rares of
absenieeism, increasing staff morale thereby increasing
producriving.

Emplovers For Childeare is a registered charity, par-
financed by the European Social Fund (ESF) under the
MNotthern Ireland Programme for Building Sustainable
Prosperity (BSP} and the Department for Employment
and Learning (I2EL),

Lts aim is 1o remove the childcare barrier thar prevents
warmen from being able to access the lahour market and
to promote the business benefits of implementing sound
childcare palicics,

Employers need 1o recognise that childcare provision is
an INvestmEent, NoT an expense, i1 SAys;
“Emplovers For Childcare brings [ugl:lh:'r examples of
hest practice from several models in the UK, USA and
Furope and offers pmcrinﬂ help o both l‘l‘llj'l'|ﬂf_'r'r.'1'ﬁ and
employees through a range of services,”

These include business to business menroring, advice
and information, research, childeare vouchers and
childminding nerworks,

This range of innovarive services is provided free of
charge until May 2004 1o assist all working parents i
MNorthern lrefand.
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John Hume will set the mood of
‘caring and sharing’ conference

This vear's annwal conference at
Coleramne will be a high profile
event for SVT wath the arendance
of fohn Hurme MEP and a host of
visiting dignitanes from outside
Morthern Ireland.

More than 300 volumeers from
across the Northern region are
antapated for the twe-day
conference at the University of
Ulster when the theme will be “We
Clare’,

Linda Savage, one of the conference
arganisers, said, “There has been an
exceprional level of interest in the
2003 evenr and we expect tha it
will be onc of the biggest of recent
vears,

“The University is a very popular
Venue and many of is facilities have

breen n:u.-utl}' upgra.dr_'d which
makes it even more attractive.”

Muonths of work have gone into the
conference’s planning by a dedicated
tearm that has embraced the energies
of Larry McArdle, the Northern
president, Adleen Coney, Northern
region administrator, Colm
McMicholl, the past regional
director and Michael Gormley, the
youth president,

Other members who have also given
of their time are Moya Caldwell
i"West Belfast), Donal Henry (Maorh
Antrim} John Grane (Warrenpoint),
Eugene Magill (Newtownabbey)
and Cormac Wilson (Derry),

The Deparunent of Health & Sacial
Services will be represented by Liz
Lee, assistan director, community
care, and  there wall also be inpuc

from r‘my,cla Welch of the Cirtrens

Advice Bureaux.

The Archbishop of Armagh Very
Rev Sean Brady will also be an
honouwred guest.

Internal matters including
fundraising will be featured in an
active programme that s planned
reflect the views of new and old
mermbers as well as vown and

(.U-lll'll.l.':r'.

There is no doubt, however, that
John Hume, who has beenca magor
benefaceor of the SV during the
past few vears and a significant
commumty leader, will set the
mowdd of 2 ‘caring and shanng'
conference of value bath w
volunteers and the many whom they
serve.

West Belfast Celebrates

The young people of West Belfast
remain elated after a Mountainside
team won top placement in the Lord
Major's show,

Here are some of the scenes of the

colour and jollity of the day































